OFFICIAL

Details of information used for specific purposes

Information for Job Applicants

Data Controller(s)

NENC ICB

Purpose

The ICB will process information provided by applicants for the
management of their application and the subsequent selection
process.

Type of information Used

IAnonymous — for shortlisting and selection purposes

Identifiable: Personal such as name, address, date of birth etc.)
- following the short-listing process

Legal basis

Article 6 — 6(1)(c) ‘...necessary for compliance with a legal
obligation...’

For criminal conviction information (obtained via the Disclosure
and Barring Service (DBS)) processing meets the requirements of
Article 10 of the GDPR under Schedule 1, Part 1 of the Data
Protection Act 2018 - processing in connection with employment,
health and research - Processing necessary for the purposes of
performing or exercising obligations or rights of the controller or the
data subject under employment law, social security law or the law
relating to social protection.

Relevant legislation: the provisions of the Safeguarding Vulnerable
Groups Act 2006 as a basis for carrying our DBS checks.

How we collect (the
source) and use the
information

The recruitment process involves passing details provided by you
on your application regarding your qualifications, skills and work
experience, (but excluding your name, address and other personal
data) to the short-listing and selection panels. After shortlisting full
details provided by you on your application form will be provided to
the interview panel. Details provided by you are also used to help
fulfil our obligations to monitor equality and diversity within the
organisation and process your application.

Data Processors

The ICB uses NECS North of England Commissioning Support
(NECS) as a Data Processor.

Your Rights

To be informed about the processing of your information (this
notice)

Of access to the information held about you

To have the information corrected in the event that it is inaccurate
To restrict or stop processing

To be notified of data breaches

How long we will keep the
information

Recruitment records should be kept for a period of six months after
the date of appointment.

Who we will share the
information with
(recipients)

\We will share the information with recruiting managers.

NENC ICB Privacy Notice
1 July 2022
Final V1.0



http://www.necsu.nhs.uk/
http://www.necsu.nhs.uk/

